
Is Your ATS Ready for GDPR?

HR leaders aren’t prepared
for the GDPR compliance deadline. 
Their ATS is a big part of the problem.70%

didn’t know if their ATS 
documented how and 

when a candidate’s 
consent was obtained.

51%

Are you panicking because these stats hit a little too close to home? 
Remain calm. Your ATS vendor should be your best partner to get through this! Visit our website https://www.smartrecruiters.com/gdpr 
to learn more about recruiting-related compliance risks surrounding GDPR or send an email to sales@smartrecruiters.com to request an 
individual assessment, free from SmartRecruiters.

GDPR AKA “General Data Protection 
Regulation” is a set of laws that aim to 

unify and strengthen data protection for 
individuals across the EU.

WHAT IS GDPR?

FINES

A couple of the biggest points are:

The right to access your data.

The right to change your data.

The right to delete your data.

of your worldwide annual revenue of the 
prior financial year… whichever is higher!

Fines for the largest infractions
of GDPR are upto

20
 MILLION€ 4%or

But it doesn’t end there.
Here are some more disturbing facts:

didn’t know if their ATS 
obtains explicit consent 
from candidates to use 

their data.

knew their ATS didn’t log 
that information… which, 

under GDPR, is a 
necessity.

10%32%

90%

knew their ATS allows specific role limits to be 
set. So candidate data is only shared with 

people who need to see it.

of ATSs document and track interview feedback 
and notes within the system, making it easy if 
your company ever has to prove compliance.

But there is some good news!

72%

40%
of ATS users 
weren’t sure.

21%
of ATSs didn’t log 
changes in access 

rights

61%
didn’t know if their ATS 

documents data transfers to 
3rd party vendors. Like payroll 
or onboarding applications. 

Under the new data laws 
these 3rd party transfers will be 

under special scrutiny.


